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Boutique Senior/Sales Associate 2@] % E &=

ROLES & RESPONSIBILITIES
- Achieve monthly and yearly turnover and KP| targets set by the Boutique

Manager. I ﬁﬁﬁ :
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- Assists Boutique Manager with local events and in maintaining the store in ﬁwjﬁkﬁmﬁ %E‘ %ﬁ
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— Previous retail experience from high—-end consumer products, preferably in FAN 3

|luxury watch brands. Product training and overseas training will be offered %'ﬁ' Ly a H{]#‘EEIEEJ

at different stages.

-~ Pleasant, result-oriented and eager to interact with different levels of ﬁ ["'Eiﬁ =

customers. s - -
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skills and the ability to communicate with our clients In uent English, ==

Cantonese and Mandarin. ﬁ'ﬁ%*#ﬁﬁF J%iﬁ’cﬁnﬁgﬂ/& EE
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- 1 to 2 years retail experience, more experienced will be considered for
h 1t T Seni sal A i L
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Interested parties please send your full resume with current and expect— A AT

ed salary by e-mail to roy.siu@breit|l ing. com
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o Retail Manager i R R
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deve|lopments, news and other activities.
wiam .

Review and update Standard Operation Procedures (S0P) at least an-
A B H e A R B 2 hr. groupwf@gmail. com

nually taking into account new conditions and Group policies.
| PCCW (Macau) Limited

Assist in existing business structure review and establish/redevel-
op procedures for all corporate sheps, i.e. gift items control, in—
ter-shop transfer rule and roster guidelines, etc.

Develop retail szales team - with passion in customer experience
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Yves Saint Laurent Macau Limited

TEMPORARY STORE STAFF
Bk [ 35 B
ROLE

As a Store Staff of Saint Laurent your role will be required to
support daily operation in the stockroom by organizing and
manager proper display of goods and merchandise. You will
also be responding to daily ad hoc issues whenever is in need.

MISSION

Provides courteous service to customers and handles cus-
tomers’ enquiries.

Displays goods as instructed and ensures all merchandise on
display are in order.

Assists in maintaining daily operations of stockroom.

PROFILE

Undergraduate student in any discipline.

Experience in retail store operations is highly preferred.
Enthusiasm for fashion industry.

Good command of spoken Chinese & English.

Saint Laurent is committed to building a diverse workforce.
We believe diversityin all its forms — gender, age, nationality,
culture, religious beliefs and sexual orientation — enriches
the workplace. It opens up opportunities for people to ex-
press their talent, both individually and collectively and it
helps foster our ability to adapt to a changing world. Asan
Equal Opportunity Employer we welcome and consider appli-
cations from all qualified candidates, regardless of their back-
ground.
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BRER Store Operations Supervisor
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PURPOSE

Thraugh your passion for the brand and professionalism you will be responsible for effectively and efficiently supervising all aspects of the
store’ s back of house.

You will ensure that excellent service is provided to the store staff and effective communication is maintained with departments and exter-
nal providers to the store.

RESPONSIBILITIES
To support the Store Manager with all procedures put in place to streamline and safe guard the store,
To ensune that the store operates in accordance with store and company administration systems and procedures and to minimise losses in-

ﬂ?ﬁ cluding Omnichannel and stock pull back.
To effectively use space and stock in the back of house to maximise productivity and minimise stock loss through management of the team
- ﬁﬁﬂam&ﬁiﬁ and resourges,
To manage aftersales process (alterations, repairs, personalisation), including co-ordination with on-site tailars/external vendars to elevate
v IFRBER /MfSER e athen "
* ﬁ?ﬁ?ﬁﬂ Responsible for all aspect of inventory control Including, receiving and handling stock orders recelving from hub or warehouse and insuring
& E E m% accuracy of products received and reporting any discrepancy.
5 To support the store manager with any stock related collaboration with marketing. client engagement, merchandising, visual merchandis-
* Eﬁ *ﬁ*“ ing, facilities or any other such department.
- E I mm{! ﬁ Insure all stockroom equipment i$ working and fully operational, ralsing any concerns through Ask services Immediately.
Keepling back of house In a tidy manner compliant with Health and Safety and Retall Operations and Standards.
= ﬁﬁ EH&I‘ Quality control on all products at all times and reporting any lssues to store lead.
— H # E mtﬂ:g}u Adhoc administration Including answering telephone calls, responding and llalsing with customer service, stationary and supermarket
= orders, general administrative tasks,
- RFEA SR (=)
E E PERSONAL PROFILE
ﬁ. ﬁ mﬁ%l ?!ﬁﬂ Excellent organisational skills and meticulous attention to detail F‘ﬂ%:ij'
morecruit@mmhk.hk Excellont communication skills both verbal and in writing H lj
METEESHEN, TAR Ability to work ina busy team environment . "J
Flexible and adaptable 1o the needs of the business W e

http:/fwww.maxmarafashiongroup.com/en/home-page

L Previous administration experience and cash handling experience Jﬁ ﬁ # ﬂ' Iﬂ:ﬁ ﬁ H A.ﬂ' ﬂjﬂhﬁﬁﬂ. EDE]-EE ﬁﬁ m

Previous experience with SAP desirable h
Excellent understanding of all programs on Microsoft Office BB A 315 %Y jobB53com P i, A HIAY R

o | Passion for technology and proven ability to embrace new technology

Dallmeier International (Macau) Ltd

g%ﬁ%%ﬁ%ﬁ% Assistant Engineer
é% E g %E%%g 1; %%‘E& gzmiiﬁa:i;n;':u "*r':;rgl Eig:zr:;uﬂggﬁr:nﬂs:sllg :g'll": I;:;mir;iﬂt:ne of the global leading solution providers for net-

Requirement:
Good knowledge on Network and Windews administration.
Relevant experience in Electronic / Security / Sureillance Sys-

Job Description & Basic Duties:
Assistion Engineers for project, Logistic and operation support.
System, Software and Hardware maintenance.

s ) 1 AL 1 T A A ) AR P i R R A

tems. Willing to work under pressure and perform emergency sup-
AT RE A0 P AT 88 job853. comdE S% #r ff | Hands on skills in Microsoft Office and good to know Aute-  port after office hours,
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